IFPTE Local 21, Unit 19 (Executive & Senior Management)
2022 Contract Negotiations — Solane County
Union Proposal #10
Date Presented: 8/4/22

Subject: Cost of Living Adjustments (COLAS)

The Union is proposing cost of living adjustments in each year of a three year agreement. The Bay
Area Consumer Price Index (CPI) remains elevated beyond levels seen in decades. General wage
ncreases must ensure that employees are not falling further behind in relation to the increased cost of
living. Competitive general wage increases are necessary to assist Solano County in recruiting and
retaining qualified staff to provide essential services to the community.

1. Effective the later of @etober-Gr2849- (ctober 22, 2022 or the beginning of the first pay period
following Board of Supervisors’ adoption of the collective bargaining agrecment, the base wage
rates set forth in this Appendix B, paragraph 1 above, will increasc by three-pereentt30)seven
percent (7%) of the base wage rates in effect the day before such increase takes effect,

2. E ﬁwtwwﬂwwbegmwww%w@wwﬂw%@hv@@ﬂ%&y merrod-foltewing-thewrpe-nerense et
fortdrimtis-Appendic-Brparassapird-above October 1, 2023, the base wage rates will increase

by three-pereent(3%seven puunt (7%} of the base wage rates in effect the day before such
increase takes effect,

3. Effective the-beginning-of-the-twenty-sivtir(26R-pay-period-following-the-wase-inerease-set-
Forthr-in-thie-AppendieBrparasraph-3-aboverOclober 1, 2024 the base wage rates will increase
by tweo-percemt=¢20j-seven percent {7%) of the base wage rates in effect the day before such
increase takes effect,

4, MFWWM@WWMH&MMMH%@%@MWMMI@WWQWQWMWMWWWW
AppoendveBrparaseaph-d-aboverthe-basewape-rateswithinerenseby eveent-eldrroftdre-base-wage
rates-treffect-the-day-beforesueh-dnereasetakes-effect:

5. Effective-Beptember-4r-2022-the-buse-wage-ratew-set-fortir-in-srs-Appendie-B-paeaemph-in
ahovesywithinerease-by-pnre-pereent-(iHorof-the-base-wapavates-teeffect-the-day-before-sueh-
merease-takes-effont:

6. The hourly pay rate is calculaied by multiplying monthly pay raic by twelve (12) months and
dividing that value by two thousand cighty (2,080) hours.
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