IFPTE Leocal 21, Unit 16 {AMMDPS)
2022 Contract Negotiations — Solane County
Union Proposal #20
Date Presented: 8/11/22

Subject: Equity Adjustments and Salary Realisnment

1. Effective the tirst full pay period following ratification of the MOU, the County shall increase the hase
salaries of the Health Services Manager and Health Services Manager {Senior) job classifications by six
and three quarters percent (6.75%).

P

Effective the first full pay period following ratification of the MOU, the County shall increase the base
salaries of the Staff Analyst job series (Entey, Journey, Senior) by five percent (5%).

3. Effective the first full pay period following ratification of the MOU, the County shall increase the base
salary of the Employment & Eligibility Manager job classification by one and a half percent (1.5%).

4. The salary increases described above shall be in addition to the first general wage increase described in
Appendix B.
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