County Proposal — Unit 19
August 11, 2022

Appendix B — Salary Schedule

1. The present approximate monthly pay rate for represented classification is:

Execcutive Management Step 1 Step 2 Step 3 Step 4 Step 5
Dep Director First 5 Solano 94703 | §34438 | 876160 | 919968 | 965966
Dep Director H&8S5-
BehaviorHlth 1221380 | 1282440 | 1346571 | 14.139.00 | 1484555
Dep Brirector H&SS-E&E
Programs 0742189 | 1062700 | H-159.30 | L1736 | 1230323
Dep Director H&SS5-Health
Offer _ 14869812 | 1889802 | 19:842.92 | 20.835.07 | 24:876:82
Dep Director H&SS-Med Sves
Off ) 2033382 | 2135051 | 2241803 | 2353894 | 24741538
Dep Director H&S8-50c¢ Prog
CW§ ) 1032189 | 1062700 | HA458.30 | LL71736 | 1230423
Dep Director of Library Svcs $008 14 | 856304 | 892820 | 037461 | 8.843.34
Dep Registrar of Voters #8017 | 828468 | 860802 | 913386 959056
Director of Admin Services 10:260:69 | 1074343 | L3112 42 | 1187803 | 12471 04
Senior Management Step 1 Step 2 Step 3 Step 4 Step 5
Admin Services Manager FB62.08 | §ASSIS | 866791 | 010130 | £556.37

| Airport Manager §396800 | 8818041 Q25080 0.722.82 | 1020003
Animal Care Manager FA29.98 1 TARGD4 | L560.55 | 825358 8:666:26
Building Official 936860 |  9.627.03 | 1010838 | 1061380 | 1114449
Capital Projects Manager QAT 68 | 004632 | H443.63 | 10.0658) | 1154400
Central Services Manager F936-74 | 833357 | &75028 | GI8TIE | 964715
Chicf Appraiser 017434 | 963305 | 1010471 | 10.62044 | 1115146
Chief Dep Auditor-Controtler 9434 1 963305 | 1042 | 1062044 | 115146
Chief Public Defender Investig | 983091 | 1033100 | 10.848.40 | 11.390.92 | 11.960.46
Contract & Program Specialist | 6340-85 | 665790 | 699079 | 7234033 770735
County Surveyor 049523 | 906808 | 10.46849 | 10:0904-02 | 1154151
Dep Auditor-Controlier F86d-05 | 825515 | §6674-01 [ 910130 | 955637
Dep Compliance & QA
Manager 546377 834360 | &H60:-87 | 9108011 955885
Emergency Services Manager Q27960 044367 | 1023085 | 1074240 | 11270 51
Employment/Eligibility
Admin o164 | 962130 ; 1010236 | 1060748 | 1413786
Engineering Manager 1106024 | 162270 | 12.203-84 | 1281403 | $3.454-74
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Environmental Health Mgr 03635 | 1053817 | 106508 | LL61834 | 1210025
Facilities Operations Manager §30800 | $:418:04 | 025080 | 942388 5 1020003
Family Violence Preventn
Offer 669882 | AO33.56 | TIRS4S | FFE4.02 | 814248
Fleet Manager A862.05 | E25515 | 866401 | 910130 | 055637
Forensic Laboratory Director | +0:65%78 | 1140277 | 11 75241 | 12.340.03 | 1295703
Health Services Administeator | 10.297.02 10:844-87 | 135246 | H-.920:08 | 12:516.09
Info Technology Manager 1000962 | 1051031 | 11.035:61 ; 1.587.39 | 12166.76
IT Infrastructure & Ops Mgt 31600063 | 1651841 | 1403561 | L 58539 | 12:)66-76
Library Branch Manager FO56:68 | TA40051 | 277000 | 816800 | 857744
Literacy Program Manager F05720 006 | 78057 | 816959 | $.878.08
Mental Health Medical
Director 1887400 | 1981770 | 20.808 50 | 21-840.02 | 22.041.47
Mental Health Services Admin | 408797 | 11642 37 | 12:224.48 | 12.835.71 | 1347749
Nursing bervices Director 020469 | H8:816-77 | H 387 61 | 102540 42532196
Parks Services Manager F:414-54 | TIE527 | 844453 | 858328 | 901242
Plapning Program Manager 074924 | 1023671 | 1074854 | H-285:07 | 1188007
Policy & Financial Analyst #4360 | 8313017 | &546.13 | 897344 | 942211
Policy & Financial Manager 868179 | 911588 | 957167 D826 | 10.552 77
Public Authority
Administrator 30800 | 881804 028089 Q72208 | 1020003
Public Hlth Lab Asst Director 553l | 7028 881 §325-32 | 874150 | 017847
Public Hith Lab Director QA EE | 9046:31 | 10.443.63 | 10,965.84 | 4451410
Public Works Operations Mgr | §398:90 | 881804 | 9250890 | $.722.88 | 10.209.03
Real Estate Manager L1862 05 1 23545 | 8667011 910130 | 955637
Social Sves Administrator-
CWS 16314 | 962430 | H:H236 | 1060748 | 43786
Water & Nat Resources Prog
Mgy 874925 | 10236:744 | 10,748.54 | 128507 | +1.850.27 |
2. Effective the-later-of-Oetober 620190 the beginning of the first pay period following

Board of Supervisors’ adoption of the collective bargaining agreement_or the first pay
period following October 21, 2022, whichever is later, the base wage set forth in this
Appendix B paragraph 1, above, will increase by three percent (3%) of the base wage rates
in effect before such increase takes effect.

3. Effective the beginning of the pay period of the twenty-sixth (26"} pay period following
the base wage increase identified in this Appendix B paragraph 2, above, will increase by
three percent (3%) of the base wage rates in effect before such incresse takes effect.

4. Effective the beginning of the twenty-sixth (26") pay period following the base wage
increase identified in this Appendix B paragraph 3, above, will increase by one percent
{1%) twe-pereent-{Z%)-of the base wage rates in effect before such increase takes effect.



County Proposal - Unit 19
August 11, 2022

5. Effective the beginning of the thirteenth (13™) pay period following the base wage increase
identified in this Appendix B paragraph 4, above, will increase by one percent (1%) of the
base wage rates in effect before such increase 1akes effect.

b—Litfeetive—September-d,-2022the base—wage-inerease-identifiedin—this-Appendix-B;
paragraph-S-aboveywill-increase by-ene-percent-(194)-of the-base-wape-rates-ip-effective
beforesueh-tnoreasetukeseffect:

7. The hourly rate is calculated by multiplying monthly pay rate by twelve (12) months and

dividing that value by two thousand eighty (2,080) hours.

8. Effective on the first day of the pay period commencing after the Board of Supervisors
adopts this Memorandum of Understanding authorize the Director of Human Resources,
with concurrence from the County Administrator, to maintain a ten percent (10%) wage
separation between executive and senior management classifications and subordinate staff.

Nothing in this section shall mandate the County to increase the wages to any classitication.



