County of Solano
&
IUOE - Stationary Engineers, Local 39

2022 Contract Negotiations
8/22/22
Local 39 Proposal # 24

Union Counterproposal to County counterproposal received on
8/15/22

Local 39 reserves the right to alter, amend, modify, add to or subtract from the foregoing
proposals as may be required during the course of negotiations.

8.12  Jail Differential

Employees in a Building Maintenance Assistant classification, Custodian (series).

Building Trades Mechanic classification (series) and Stationary Engineers classification
(senes) assigned to a County aéalt—detentlon facility/jail (namely S%aa%m&—@e&ee&eﬂa%

Detentlon Facility Reufk—\#eeaﬁeﬁ&maﬁmc—éemef) will receive a two and one-half
percent (2.5%) pay differential for each hour, or portion thereof, worked in the adult
detention facility/jail.

Employees in a Building Maintenance Assistant and Stationary Engineers classification
(series) assigned to a County detention facility/jail campus (namely: Justice Center
Detention Facility, Stanton Correctional Facility, Claybank Detention Facility and Rourk

Vocational Training Center) will receive a five percent (5.0%) pay differential for each
hour, or portion thereof, worked in the detention facility/jail.

Employees working in the Building Trades Mechanic classification that are allocated to
work in the Sherriff’s Office will receive a five percent (5%) pay differential.

The percentage of jail differential paid to the Building Trade Mechanic classification is

based on the allocation of the position (i.e., General Services or Sheriff’s Office) and
only one (1) jail differential may be received.
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