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NEW Section – Emergency Response Compensation 

Effective the beginning of the first pay period following the Board of Supervisors’ adoption of the 
successor collective bargaining agreement, or the beginning of the pay period of October 21, 2022, 
whichever is later, notwithstanding any other MOU provision(s) to the contrary, if, during local 
emergency any proclaimed by the Board of Supervisors or by the County Administrator and ratified by 
the Board of Supervisors, if necessary pursuant to Government Code section 8630, lasting more than 
three (3) consecutive full days during which the County activates its Emergency Operations Center 
(EOC), exempt personnel who the County  requires to work in the EOC will receive additional 
compensation at their hourly rate for each hour worked in the EOC in excess of 40 hours in the work 
week, up to a combined maximum one hundred (100) hours per fiscal year.  Employees must be 
assigned to work as part of the EOC response and must complete an Activity Log (ISC 214). 
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